
Jeff McCormack’s Mass Retirees Questionnaire Responses 

1.  As governor, would you support the continuation of the defined benefit pension system for 
current retirees, active employees and new hires? 
 
As Governor, I will continue the defined benefit system for current retirees and active employees. 
Like many, I am concerned with our unfunded pension liability and future employees.  I 
understand that current contribution rates are largely self-funding their pensions, but that does not 
take into account the gap in the actual costs for current retirees.  We need to make sure that our 
pension system is fully funded for our employees without jeopardizing the stability of the system 
for current and future employees.   
 

2.  As governor, what further reforms, if any, would you propose for the Massachusetts public 
retirement law? 
 
First, I believe we need to make sure that all workers have a strong and stable retirement.  We 
need to encourage younger workers to enter into public service by instilling a culture of service in 
our public schools and universities.  Most younger workers don’t stay in the same jobs for as long 
as older generations so we need to make retirement benefits more flexible and allow them to earn 
investment returns on portions of the pension by diverting some of the contribution into the 
deferred compensation program.  We also need more incentive to keep experienced workers on 
the job longer.  They possess valuable institutional knowledge that can be passed down to 
younger generations.  
 

3.  As governor, will you support the annual COLA payment for state and teacher retirees? In 
addition, what is your position on making periodic improvements in the COLA base for state and 
teacher retirees, now set at $13,000? 
 
I will support annual COLA payments for retirees.  I believe the budgets need to reflect the 
current revenue cycles and economic trends before making any decisions.   We all know that 
Massachusetts has a very high cost of living and we need to take care of our retirees.   
 

4. As governor, will you support the continuation of employer sponsored health insurance benefits 
for retired public employees, including pre-Medicare eligible retirees and their surviving spouse? 
 
I will continue employer sponsored health insurance benefits for public employees.  I think we 
need to take a look at the whole system because the changes made for municipal health care did 
result in real money savings for cities and towns.  In addition, enlarging the GIC pool gives the 
state more leverage when negotiating contracts. 

 

5.  As governor, will you continue to support and honor this decades' old commitment to existing 
retirees by not increasing their percentage contribution? 

My focus as Governor will be to reduce health care costs for everyone.  If we can bring down 
costs, we will get more for our money and better outcomes.  We need to make sure we hold 
current retirees harmless because most are on a fixed income and cannot afford increases.   We 



also need to lower the overall cost of care and make it more affordable when it comes to the cost 
of future retiree healthcare. 

 

6.  As governor, what do you propose to control the cost of retiree health insurance benefits? Do you 
believe that current retirees should be held harmless? Do you agree that health insurance benefits 
with a minimum employer subsidy should be universally accorded to surviving spouses? 
 
These employees have entered into a contract and the terms of the contract should be honored.  
We should also allow retirees more options in managing their healthcare by expanding their 
options for healthcare benefits.  Proactively managing healthcare will keep costs down and hold 
retirees harmless and create better outcomes.  We should also incentivize current employees to 
work longer by increasing their pension payments for longer service, not unlike Social Security, 
does if you delay starting payments until after age 65.   

 

 

 
 


